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CHANGES BROUGHT BY THE
AMENDMENT OF THE
LABOUR CODE

On February 5, 2021 the National Council of the Slovak Re-
public approved an amendment to Act no. 311/2001 Coll. La-
bour Code as amended (“Amendment”) which shall enter
into the force on March 1, 2021. The amendment brings
changes in the field of work from home and telework, in the
provision of food allowances, agreements on student work,
trade unions and temporary assignment of personnel be-

tween related parties.

WORK FROM HOME AND TELEWORK

According to the new legislation, work from home and tele-
work is work which could be performed at the employer’s

workplace but is regularly performed from the employee’s

household within the scope of established weekly working

hours or part thereof on the basis of agreement in the em-

ployment contract (“teleworking®).

However, work performed by an employee from the em-

ployee” s household on an occasional or exceptional basis

with the consent of the employer or based on the agreement
between the employer and employee (home-office) is still not

considered to be teleworking.

Contrary to the previous regulation a definition of an em-
ployee’s household, defined as an agreed place of work out-
side the employer’s workplace, was introduced as part of the

amendment.

While according to the previous regulation, the employee

could have scheduled the working hours himself, the new reg-
ulation provides the employee and the employer with the op-

portunity to decide whether the employee:

will schedule the working time throughout the week hi-
mself, or

will work flexible working hours.

If an employee schedules working hours himself, the provi-
sions on determined weekly working hours, continuous daily
rest and continuous rest during the week and the provisions
on downtime, except for downtime for which the employer is
responsible, do not apply. In such a case, the employee is no
longer entitled to compensation for wage in the event of sig-
nificant personal obstacles to work, wage for working over-
time, wage benefits for work on public holidays, Saturdays or
Sundays, night work or wage compensation for difficult work
performance (if the employee and the employer do not agree

otherwise).

As a result of the amendment, the employer is obliged to re-
imburse the employee’s costs incurred in connection with the

use of his own technical means.

The amendment specifies the employer's obligations in rela-
tion to prohibition of disadvantaging the teleworking employee
compared to a comparable employee at the employer's work-
place, namely the employer's obligation to provide the em-
ployee with equal access to deepening qualifications, allow
the employee to enter the workplace in order to meet other
employees and the right of an employee to disconnect outside

working hours, during obstacles to work and during leave.
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On the other hand, the employee is obliged to inform the em-
ployer about any technical issues connected with malfunction
of hardware and software or internet connection disabling

him from work performance.

OTHER CHANGES

Apart from the aforesaid, the amendment also brings the fol-

lowing changes:
an employee’s right to choose between meal vouchers
and financial meal allowances,
the employer will have a chance to provide additional
meal or to provide the employee with additional financial
allowance for meals, if a work shift lasts more than 11
hours.
the status of a secondary school pupil and the status of
an university student will last until 31 October of the year
of studies completion,
confirmation of the status of a high school pupil and uni-
versity student will become a mandatory part of the
agreement on students’ part time work
specification of the body authorized to act on behalf of
the trade union organization — the competent trade union
body designated in its statutes,
introduction of the obligation of the trade union organi-
zation to inform the employer about the persons author-
ized to act in its name and the condition for the operation
in the trade union organisation — employment relation-
ship of all members of the relevant trade union body with
the employer (unless the trade union organization and
the employer agree otherwise),
Regulation of dispute resolution concerning the opera-

tion of a trade union organization,

In case of temporary free of charge assignment of an

employee to perform work between related parties, the

condition of the existence of objective operational rea-

sons and the duration of the employment relationship

with the employer for three months before the temporary

assignment to the user employer are eliminated.

The information contained in this bulletin is presented to the best of
our knowledge and belief at the time of going to press. However, spe-
cific information related to the topics covered in this bulletin should be
consulted before any decision is made. The information contained in
this bulletin should not be construed as an exhaustive description of
the relevant issues and any possible consequences, and should not
be fully relied on in any decision-making processes or treated as a
substitute for specific legal advice, which would be relevant to particu-
lar circumstances. Neither Weinhold Legal, v.o.s. advokatni kancelaf
nor any individual lawyer listed as an author of the information accepts
any responsibility for any detriment which may arise from reliance on
information published here. Furthermore, it should be noted that there
may be various legal opinions on some of the issues raised in this
bulletin due to the ambiguity of the relevant provisions and an inter-
pretation other than the one we give us may prevail in the future.

For further information, please contact the partner / manager you are
usually connected to.
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