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Amendment of government decree 
on minimum wage  

On 16 November 2020, the government approved a new decree, 

amending the Decree on the minimum wage, the lowest level of a 

guaranteed wage, the definition of an arduous working environment, 

and the amount of premium payment for work in an arduous working 

environment (government decree on minimum wage). 

In force starting 1 January 2021, the base rate of minimum monthly 

wage rate should increase by CZK 600 (from current CZK 14,600 to 

CZK 15,200), and the base rate of a minimum hourly wage by CZK 

3.20 (from CZK 87.30 to CZK 90.50). That also relates to the incre-

ase of guaranteed wages (proportionally under Section 112(2) of the 

Labour Act). 

Meal Allowance 

A part of the discussed taxation package for 2021 is a proposed 

change in the form of a voucher’s lump sum. The Senate returned 

the draft law with amendatory proposals to the Chamber of Deputies 

where it is now waiting for the next debate. In Section 6 (9) (b) of Act 

on Income Taxes, another option was added, specifically financial 

benefit provided by an employer to his employee for meals for one 

shift in accordance with the Labour Code up to 70 % of the top limit 

of the meal allowance, which can be provided to employees remune-

rated via salary during a business trip lasting between 5 to 12 hours. 

The financial benefit for meals is intended to be a tax deductible ex-

pense for  the employer. For an employee, it should be exempt from 

taxes and insurance payments. The financial benefit for meals is also 

exempt from the enforcement of judgements or execution. 

A part of the new Labour Code entering 
into force 

Most of the changes brought about by the amendment to Act No. 

262/2006 Coll., the Labour Code, which we informed about in more 

detail in our May Legal Update and the July HR Legal Alert, came 

into force on 30 July 2020.  

Further changes will come into force on 1 January 2021. In particular, 

new conditions for calculating the right to leave and the introduction 

of a shared workplace. In general, days worked will no longer be re-

levant for calculating leave entitlement. The number of working hours 

will be used instead. Also starting from January, two employees with 

the same type of work and shorter working hours can work in a sha-

red workplace and schedule their working hours by mutual agree-

ment. 
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The information contained in this bulletin is presented to the best of our 
knowledge and belief at the time of going to press. However, specific in-
formation related to the topics covered in this bulletin should be consulted 
before any decision is made. The information contained in this bulletin 
should not be construed as an exhaustive description of the relevant is-
sues and any possible consequences, and should not be fully relied on in 
any decision-making processes or treated as a substitute for specific legal 
advice, which would be relevant to particular circumstances. Neither Wein-
hold Legal, v.o.s. advokátní kancelář nor any individual lawyer listed as an 
author of the information accepts any responsibility for any detriment which 
may arise from reliance on information published here. Furthermore, it 
should be noted that there may be various legal opinions on some of the 
issues raised in this bulletin due to the ambiguity of the relevant provisions, 
and an interpretation other than the one we give us may prevail in the 
future.  
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